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(As approved by the Resolution No. 40.11 dated 07.04.2005 of the Executive Committee)

'CO-OPERATIVE ACADEMY OF PROFESSIONAL EDUCATION
(Kerala)

GENERAL SERVICE RULES

In exercise of the powers conferred by the proviso to Rule No. 17 (X) of the Memorandim
of Association and the Rules relating to the establishment of the Co-operative Academy of
Professional Education (Kerala) Society the Executive Committee of the Academy hereby makes the
following rules applicable to the employees in the service of the Co-operative Academy of
Professional Education. :

INTRODUCTION

The Co-operative Academy of Professional Education (Kerala) Society 1s not a Government

organisation, nor a grant-in-aid establishment under the Government. It is established by the -

Government of Kerala as an autonomous society registered under the Travancore — Cochin Literary,
Scientific and Charitable Societies Act — 1955 and the mstitutions thereunder are run on a self-
financing basis. Fmancial viability will be the core guideline for functioning of the society and its
constituents-and govern the operation of all associated rules and regulations. Any provision available
under Kerala Service Rules or such other Government Rules for any purpose shall not be applicable
to the service under the Co-operative Academy of Professional Education (Kerala) Society, unless
such rule 1s specifically adopted by the society, for the purpose.  ~
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PARTI
PRELIMINARY

SHORT TITLE AND COMMENCEMENT:

(a) These rules shall be called the Co-operative Academy of Professional Education

General Service Rules.

(b) They shall come mto force with effect from 01-01-2005*

The power to modify these rules and to interpret them 10 case of doubt shall vest with the

Executive Committee.

APPLICATION:

These rules shall apply to a1l the whole time employces apporated to the service
fessional Hducation unless otherwise provided by

under the Co-operative Academy ot Pro
1t or letter of appomtment. The Txecutive Commuttce may

terms of any contract, agreemer
exclude, wholly or m any part from the operation of these rules, an employee oOr any class of
such employees, to whom the Executive Committee may decide that the rules cannot

suitably be applied and the rules thereupon shall cease to operate to the extend of such

exemption.

DEFINITIONS:

In these rules unless there 1s anything repugnant in the subject or context:

@) Academy means the Co-operative Academy of Professional Education (Kerala)

comprising of its Registered Office at Thiruvananthapuram and the mstitutions

thereunder, located at different parts of the State.

(1) A person is sad to be appointed to a service when he/she discharges for the
the cadre of such service Of COMMENCES the

first time the duties of a post borne on
probation, instruction Of traning prescribed for members thereof; as the case may

be.

on holdmg a post borne on the cadre of one

Escplanation:  The appomtment of a pers
f another service or tO

dditional charge of a post borne on the cadre o

service to hold a
s thereof does not amount tO appomntment to the latter service.

discharge the current dutie

(1) Appointing authority means the authority empowered t
post concerned.

() Approved probationer m 2 service,
service, class or category who has satisfactorily completed the

appointment as 2 full member of such service, class or category.

) Board of Governors means the Board of Governors of the Co-operative Academy
of Professional Education (Kerala) Society.
(v1) Cadre of each service, class of category Of grade shall be determined by the
Executive Commuttee.
* Vide decision No. 40.11 dated 07-04-2005 of the Executive Committee
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Competent authority in tespect of any officer, in so far as any power delegated
under these rules is concerned, means the authority to which such power has been
delegated and where no such specific delegatio}l has been made, the competent
authority is, unless otherwise stated, the authority in whom the power to appomt
such officer has been or is vested from time to time.

Contract appointment means a temporary appointment made for filling up any
vacancy against any regular or temporary post, Ot for the discharge of a specific
function for a fixed/limited period of time and generally on 2 consolidated rate of
remuneration per month or such other period, in the exigencies of service. Contract
appointees are not borne to or will not have any lien to any class, category or cadre
of service under the Academy.

A person is said to be on dutyas a member of a service, when

(a) He/she is performing the duties of a post bome on the cadre of such service or
is undergoing the prohation, instrucfion or training prescribed for such service:

(b) He/she is on joining time: OR

(0) He/she is absent from duty, during vacation or on authorised holidays or casual
leave taken in accordance with the instructions regulating such leave issued by a
competent authority having been on duty immediately before and immediately
after such absence.

Executive Committee means the Executive Committee of the Co-operative
Academy of Professional Education (Kerala) Society.

Full member of a service means a member of the service who has been appointed
substantively to a permanent post borne on the cadre thereof.

General rules means rules in Part IT of these rules.
Government means the Government of Kerala.

Member of a service means a person who has been appointed to that service and
who has not retired or resigned, been removed or dismissed, been substantively
transferred or reduced to another service, or been discharged otherwise than for
want of vacancy. He may be a probationer, an approved probationer or a full
member of that service.

Probationer is a person appointed in or agamst a post m a service with definite
conditions of probation, who has not completed the probation.

A person on probation is one appointed to a post for determining his/her fitness
for eventual substantive appointment to that post.

Promotion means the appointment of a member of any category or grade of a
-ice or a class of service to a higher category or grade of such service or class.

is said to be recruited direct to a service, class, category or grade
e appointment is made by the appoimnting authority, from a list prepared on
< = of the concerned Staff Selection Committee and approved by a
moetent authority, after duly advertising the post.
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(xvitl) ~Service means a group of persons classified by the Executive Coms=

L

special service.

Note: Where the context SO requires, ‘service’ means the period during which 2 pe=
holds a post or is a member of a service.

(xix)  Special rules mean the rules in Part II1 applicable to each service or class of servace

(xx) Temporary post means a post carrying a definite rate of pay sanctioned for 2
limited time.

PAY, ALLOWANCES, LEAVE AND OTHER CONDITIONS OF SERVICE

The pay, admissible allowances, leave and other conditions of service for all posts
chall be as decided by the Executive Committee from time to time, with due regard to the
Government guidelines m respect of such self-financing institutions and the pay, allowances
and conditions of contract service prevalent ‘0 other self-financing institutions in the State.

PROVIDENT FUND

A person holdmg a post in any service, class or category under the Academy shall be
required, if so mandated, to subscribe to the Employees Provident Fund Scheme, which
shall be regulated by the rules prescribed therefor.

DISCIPLINE

Unless otherwise distinctly provided, the whole time of any person, employed under
the Academy and whom the Academy pays for the services rendered, shall be at the disposal
of the Academy and he/she shall be employed in any manner required by the appropnate
authority, without claim for any additional remuneration therefor. No member shall engage
himself/herself directly or indirectly in private practice Ot trade or business or occupation

except such work undertaken with the prior permission of a competent authority.

Note: - 1. Every person employed by the Academy should attend office punctually. For
every three days’ late attendance without permission from an appropriate
authority, a day’s casual leave will be forfeited. Disciplinary action shall be
taken against the employees concerned for late attendance without
permission, if there is no casual leave to be forfeited. For this, until separate
ules are framed by the Academy, the Kerala Civil Services (C, C & A) Rules,

1960 shall be the guidehne.

Note: - 2. Refusal to work by any member, though physically present at the place of

duty, by resorting to pen-down strike or stay-m strike or any other method to
that extent, shall be treated as unauthorised absence and disciphnary action
shall be proceeded against the employees concerned for-such offence.

Note: - 3. The concepts of “no-work, no-pay” and “dies-non” will be automatically
applicable to all employees of the Academy. .

h
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PARTII

GENERAL RULES
SCOPE OF THE GENERAL RULES

The rules in this part shall apply to all the services contained m Part III (Special
Rules) of these rules and the holder of any post whether temporary or permanent in any
such service, appointed thereto before or after the date on which these rules come into force
as provided in sub-rule (b) of rule (1) n Part I, except to the extent otherwise expressly
provided (a) by or under any law for time being in force or (b) in respect of any member of
such service by a contract or agreement subsistng between such member and the Academy.

RELATION TO THE SPECIAL RULES

If any provision in the general rules contained mn this part is repugnant to 2
provision in the special rules applicable to any particular service contained in Part III, the
latter shall, in respect of that service, prevail over the provision m the general rules in this
part. 4

APPROVED LIST

‘/@ All appointments through direct recruitment to  the services shall be made
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by the appointing authority on the advice of a Staff Selection Committee constituted
for the purpose and from a list of candidates prepared in the prescribed manner and
approved by a competent authority. The inclusion of a candidate’s name m the
approved list of candidates for any service or any class or category in a service shall
not confer on him/her any claim for appointment to the service, class or category.

o All appointments by way of promotion to higher posts in any class or category of
service shall be made by the appointing authority, from a select list of approved
members borne on the feeder category posts, who satisfy the mandatory
requirements of eligibility for such promotion. For adny incumbent, by virtue of
his/her being an approved member in the feeder category post alone, shall not
confer on him/her any claim for appointment by promotion to a higher post, unless
he/she satisfies tHe mandatory requirements of eligibility prescribed for such
promotion.

© In the exigencies of service temporary appointments shall be made on 2 provisional,
contract or adhoc basis or otherwise to fill up short-term vacancies in regular posts
or vacancies of temporary posts created for specific purposes. Any person by
appointed against such a vacancy on provisional, contract or adhoc basis or !
otherwise shall neither be eligible for any right or privilege of an approved member |
nor any claim for any regularization and/or future appointment to the service of —
Academy.

APPLICATION FEE
Every candidate for appointment to any service under the Academy, who

response to a notification issued by the appointing authority makes an application shall remst
zlong with such application, a fee as prescribed in such notification.
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DISCHARGE AND RE-APPOINTMENT OF PROBATIONERS AND APPROVED PROBATIONEEL‘

(a) The order in which probationers and approved probationers shall be discharged for
want of vacancies 15

) probationers in the order of juniority-
(1) approved probationers in the order of jumiority.-

~(® Approved probationers who have been discharged for want of vacancies shall be re-

appoi.nted as and when yacancies arise, in the mnverse of the order laid down in (2)

(1) above.

RIGHT OF PROBATIONERS AND APPROVED PROBATIONERS TO RE-APPOINTMENT

A vacancy 10 any service, class ot category shall not be filled up by appomtment of
a person Who has not commenced his/her probation in any such service, class ot category
when an approved probationer ot probationer therein 1s available for the appomtment.

LEAVE

Leave cannot be claimed as a ALt of right. When the exigencies of service SO
require, discretion to refuse Of cevoke leave of any Dature ;s vested with the competent

authority.

(a) Casual Leave

@ The maximum aumber of Casual Leave admissible to every employee under the
Academy shall be 12 days m a calendar yeat-
(1) Casual leave can be combined with Sundays and authorized holidays, provided
that the resulting period of absence from duty shall not exceed 15 days at 2
stretch.

(111) Casual leave for half — day at a time shall be granted, if applied for.
) Casual leave cannot be clubbed with a0y other kind of leave.

) An employee shall proceed on casual leave only with prior approval of the
sanctioning authority.

(b) Leave for Non-Vacation Staff

@ Farned leave shall be admissible to all members Of the non-vacation staff
appointed on 2 regular basis, at the rate of one day pet 22 days of service.

(1) The maximum earned leave that shall accumulate 15 limited to 60 days.

(111) Farned leave cannot be surrendered for deriving monetary benefit or encashed

at the time of termination of service.
(c) Leave for Vacation Staff

@) The vacation staff who are On regular service, shall be eligible for an annual
vacation of one month in a calendat year- However they shall not be eligible for
vacation, durmg the first year of their service.

@  lfany member of the vacation staff is denied of the eligible vacation of one

month or part of 1t, in the exigencies of service, he/she shall be eligible for
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v)

1)

earned leave as applicable to the non-vacation staff, on a pro-rata basis, in heu
of such penod of vacation denied to him/ her.

In addition to the vacation, they shall also be eligible for half-pay leave at the
rate of one day per 22 days of service.

Half-pay leave can be availed as such; however those employees who have
satisfactorily completed their probation may avail the same as commuted leave,
where one day of commuted leave means 2 days of half pay leave.

Half-pay leave cannot be surrendered for deriving monetary benefit or encashed
at the time of termination of service.

Teaching staff may be granted leave without allowances to acquire higher
qualifications in the mterests of the Academy, subject to the rules and
procedures prescribed by the Executive Committee for grant of such leave.

(d) Maternity Leave

®

(1)

(1)

Female employees of the Academy shall be granted maternity leave on full pay
for a period of 90 days from the date of its commencement..

Maternity leave shall be limited to 2 maximum of two times in the entire service
of the employee.

Maternity leave shall not be admisstble to provisional/ contract appormntees.

8. TEMPORARY APPOINTMENT

@ ®

(1)

Where it is necessary in the interests of the Academy owing
to an emergency which has arisen to fill immediately a vacancy 1n a post
borne on the cadre of a service, class or category and there would be undue
delay in making such appointment 1 accordance with these rules and the
special rules, the appointing authority may appoint a person otherwise than
in accordance with the said rules temporarily.

The person appointed under clause (i) above shall whether or not he/she
possesses the qualification prescribed for the service, class or category to
which he/she is appointed, be replaced as soon as possible, by a member of
the service or an approved candidate qualified to hold the post, under the
said rules.

(11) A person appointed under clause (i) shall not be regarded as a probationer

in such service, class or category or be entitled by reason only of such
appointment to any preferential claim to future appomntment to such service
class or category.

(b) TEMPORARY SERVICE COUNTING FOR PROBATION

©

A probationer in one service who is appointed temporarily to another
service under sub-rule (a) (i) above, shall be entitled to count towards
his/her probation in the former service the period of duty performed by
him/her in the latter service duting which he would have held the post 1n
the former service but for such appomtment.

i e

(1) If a person having been appointed temporarily under sub-rule (a) above to 2

post borne on the cadre of any service, class ot category otherwise than in
accordance with the rules governing appoimntment thereto,1s subsequently
appointed to the service, class or category in accordance with the rules,

8
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10.

11,

he/she shall commence his/her prohation from the date

subsequent appomntment.
CONTRACT APPOINTMENTS

(1) If in the opinion of the Executive Committee it 15 NECessary to fill up a post under
special provisions, it shall be open to the Fyecntive Committee to make an
appomtment to such post otherwise than 1n accordance with these rules. Such

appomntments shall be on mutually agreed terms and an agreement shall be executed
to that effect. Nothing in these rules shall apply to any person SO appomted m
respect of any matter for which provision 1s made in such agreement.

PROVIDED that in every agreement made in exercise of the powers conferred by these
rules it shall further be provided that in respect of which no provision 18 made in the
agreement, the provision of these rules shall apply.

(1) A person appointed under sub rule (i) above shall not be regarded as a member of
the service in which the post t0 which he/she is appointed 18 included and shall not
be entitled by reason only of such appomtment to any preferential clatm to any

other appointment 1 that or in other service.

QUALIFICATIONS

The educational and other qualifications required for a post shall be

as spectfied in the special rules applicable to the service in which that post is mcluded or as
prescribed by 2 competent authority, i the absence of approved special rules for such post.

NO PERSON SHALL BE ELIGIBLE FOR APPOINTMENT TO ANY SERVICE BY DIRECT
RECRUITMENT UNLESS

(a) he/she 1s not within the upper age limit as prescribed 1m the Special Rules for
recruitment to the post concerned. The upper age limit is relaxable in the following

cases, to the extent mentioned therein.

) Upper age hmit is relaxable by five years for SC/ST candidates and three
years for OBC candidates.

(1) For candidates who are already m the service of the Academy, through 2
regular appomtment, there shall be no upper age limit.

(1) Candidates applying for faculty positions, if they possess qualifications
higher than the mnimum _prescribed for the post concerned, will be
allowed age relaxation commensurate with the normal duration of such
course(s) of study leading to the higher qualification(s), provided the
acquired higher qualifications are celevant and obligatory for appomtment
to higher posts n the hierarchy. For this purpose, the extent of relaxation
shall be 2 years for M. Tech. and 3 years for Ph. D in Engineering College

and 3 years for MD/MS and 3 years for DM/M. Ch. Tn Medical College. -

(b) he/she satisfies the appomting authority that he/she 1is of sound health, active habits
and free from any bodily defect ot infirmity rendering him/ her unfit for such service.

(¢) the appointing authority 15 satisfied that his/her character and antecedents are such as tO
qualify him/her for such service.
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SPECIAL QUALIFICATIONS TO BE ACQUIRED OR SPECIAL TEST TO BE PASSED DURING
PROBATION &

Where a probationer has, before he/she commenced the probation, already acquired
any special qualification or passed any special test prescribed by the special rules or has
acquired such other qualification as may be considered by the appomting authonty to be
equivalent of the said special qualification or special test, he/she shall not be required to
acquire such special qualification or to pass such special test again after the commencement
ot his/her probation.

SPECIAL QUALIFICATIONS

No person shall be eligible for appomtment to any service, class or category or grade
or any post borne on the cadre thereof unless he/she possesses such qualifications and has
passed such special test as prescribed OR equivalent, as recognized by the appomnting
authority.

RULES OF RESERVATION

Reservation in appointments shall be only for the lowest post in each class ot service
(teaching, technical, ministerial) and shall be in accordance with the rules stipulated by the
Government of Kerala.

SUSPENSION, TERMINATION OR EXTENSION OF PROBATION

(@) If the work and/or conduct of the probationer is not satisfactory during the
prescribed period of probation, or the extended period of probation the appointing
authority may ’

@ at its discretion, by order, terminate the probation of the
probationer and discharge him/her from the service after giving him/her a
reasonable opportunity to show cause against the action proposed to be
taken in this regard, OR

(1) extend the period of probation for a further period as the appomting
authority may deem fit.

(b) ) If within the period of probation, a probationer fails to acquire special
qualification or to pass the special test if any prescribed mn the special rules
or to acqure such qualification as may be declared by the appomting
authority to be equivalent to the said special qualification or special test, the
appointing authority shall, by order, discharge him/her from the service
unless the period of probation 1s extended.

(11) if within the period of probation prescribed in the special rules for the

service or within the extended period of probation, as the case may be, a

" probationer has appeared for any such tests or for any examinations in

connection with the acquisitton of any such qualifications and the results of

the tests or examinations for which he/she has so appeared are not known

before the expiry of such period, he/she shall continue to be on probation

until the publication of the results of the tests or examination for which
he/she has appeared.

In case the probationer fails in any of the tests or examnations for which he/she
has so appeared, the appointing authority shall, by order, discharge him/her from the

service.

' ' 10



16.

17,

18.

(©) NOT WITHSTANDING anything contame

h

(1) Any delay n 1ssuing the order discharging™a probationer under (b)(u) shal
not entitle him/her to be deemed to have satisfactorily completed the

probaﬁon‘

d in clauses (@) and (b) above, e
he expiy of the prescribed period of

may, at any tme hefore t
tioner and discharge him/her from

appomting authority
probation suspend the probauon ot a proba

service, for want of vacaicy.

PROBATIONER’S SUITABILITY FOR FULL-MEMBERSHIP

(a) At the end of the prescribed or extended period of probation, as the case may be,
the appomting authority shall consider the probationer’s suitability for full-
membership of the service, class or calegory for which he/she was selected.

PROVIDED that in case the probation was extended under rule 15() () or rule 17 solely ©
enable the probationer to acquire the spectal qualifications Or tO Pass the prescribed tests, the

appomting authority shall consider the probationer’s suitability for full membership of the
service class or category quired the special qualification or

Lias passed the prescribed test.

as soon as the probationer has ac

decides that a probationer is suitable for such

(b) If the apponting authority
order declaring the probatione: to

membership, 1t shall, as soon as possible, issue an
have satisfactorily completed the probation. On issue of such an order the
probationer shall be deemed to have satisfactorily completed the probation on the
date of expiry of the prescribed period of probation or on the date of expiry of the

extended period of probation, as the case may be.

PROVIDED in case to which the proviso to sub-rule (a) above apples, the probationer shall
be deemed to have satisfactorily completed the probation on the day following the last day
of the whole examination or test in which the probationer has acquired the special
qualification or has passed the prescribed tests, :f such date is earlier than the date of the

expiry of the extended period of probation.

© If the appointing authority decides that the probationer is not suitable for such
membership, it shall, unless the period of probation is extended, discharge him/her
from the service after gving him/her a reasonable opportunity to show cause

against the action proposed to be taken in this regard.

EXERCISE OF POWERS OF APPOINTING AUTHORITY BY A HIGHER AUTHORITY

on the apponting authority other than the Executive
d by any higher authority to whom the appointing authority
ctly or indirectly.

The powers conferred

Committee may also be exercise
is administratively subordinate whether dire

APPEAL AGAINST DISCHARGE
shall be entitled to appeal agamst an

@) A probationer who is discharged from service
order of discharge within one month from the date of recempt of the order by
him/her.
(b) The authority competent to entertain an appeal may decide on the appeal within one

year of the date of such order.
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(©) When an order discharging a probationer is set aside on appeal and the
probationer 1s readmitted to service, the period from the date of discharge to the
date of such readmission shall be treated as “dies-non”. The period of probation
undergone by such probationer at the time of his/her discharge shall however count
towards the period of probation provided the Apellate Authority specifically orders
so. Otherwise, he/she has to start his/her probation afresh.

APPOINTMENT OF FULL MEMBERS

An approved probatioper shall be appomted as a full member ol the service m the
class or category for which he/she was selected, i any substantive vacancy which may exist
or anise in the permanent cadre of such class or category. If such vacancy existed-as on the
date on which he/she became eligible for appomtment as a full member, his/her
appotntment may be made with retrospective effect from that date or as the case may be,
from any subsequent date from which he/she was continuously on duty as a member of the
service in such class or 1 a higher class or category.

PROVIDED that where more than one approved probationer is available for
appomntment as full member, the semiormost approved probationer on the date of
occurrence of the vacancy shall be appointed.

MEMBERSHIP OF MORE THAN ONE SERVICE

No person shall at the same time be a full member of more than one service.

A probationer, an approved probationer or full member of one service who is
appomnted to be a full member of another service shall cease to be a2 member to the former
service.

SENIORITY

(@) Senionity of a person in a service, class, category or grade shall be determined by the
date of the order of the first appointment to such service, class, category or grade.
If more than one person 1s appotnted by the same order their inter-se sentority shall
be m the order given m the appomtment order. If more than one person is
appointed on the same date by different orders, their inter-se seniority shall be as
announced by the appomting authority based on the rank hst and mles of

reservation wherever applicable. -

PROMOTION

(@) No member of a service or class of a service shall be eligible for promotion to a
promotion post, if any, from the category i which he/she was appointed to that
service, unless:

1) he/she has satisfactorily completed probation.
(1) his/her work and conduct are satisfactory, and

(111) no disciplinary action is pending against him/her.
(®) ® Promotion and appointment according to merit

Appointment to a selection category or grade in a service or class
shall be made from the select-list prepared from among members eligible
for appomtment to such category or grade in accordance with these rules
and the special rules, on the basis of merit and ability, the seniority being
considered only where merit and ability are approximately equal. The
persons included in the select list shall be ranked in the order of their merit.

19



(1) Promotion and appomntment according to semiority.

All other promotions, subject to the provisions of these rules znd
% special rules shall be made in accordance with the seniority and subject
the person’s fitness for appointment.

(a11) Promotion which depends upon the passing of any prescribed examination
or test:

Promotion in a service or class which depends upon the passing of
any examination or test shall ordinarily be made with reference to the
condition existing at the time of occurrence of the vacancies and not with
reference to those at the time when the question of promotion 1s taken up-

23. REVISION OF ORDERS OF APPOINTMENT TO SELECTION CATEGORIES

An order appointing a member of a service or class t0 2 selection category or grade
by promotion may be revised by the Executive Committee on an appeal petition submitted
by any aggrieved member within six months from the date of passing the order:

24. RESIGNATION

of these rules shall give one months’ clear notice to the appointing authority, before he/she
tenders his/her resignation of the post he/she 1s holding. In case he/she does not give one #
months’ notice, he/she shall be liable to pay one month’s gross salary to the Academy, 1m0

lieu of such notice.

The appointing authority m respect of the service or post m question shall be the
authority competent to accept the resignation of 2 member. The competent authority shallf\
decide the date from which the resignation should become effective.

\ A member of the service shall, 1f he/she resigns his/her appomtment forfeitxl’r’;ot
6 , ionly the service rendered by him/her m the particular post held by him/her at the tim&of
|resignation but all his/her previous service under the Academy. He/she shall also forfeit
\ |his/her claim for any arrears in pay and allowances or such other pending payments, borne
\ o the Academy funds, which would otherwise have been sanctioned to him/her, but for the

resignation. } - - . - . LI
The re-appointment of such a person to any service under the Academy shall be
treated in the same way as a first appointment 0 such service by direct recruitment and all
rules governing such first appointment shall apply to him/her. On such re-appomtment
he/she shall not be entitled to count any portion of his/her previous service for any benefrt

or concession under any rule or order.

25, REDUCTION OF FULL MEMBERS:

If a full member of any service, class Or category or grade 1s substantively reduced
to a lower service, class, category Or grade, he/she shall be deemed to be a full member of
the latter. The permanent cadre thereof shall, if there 1s no vacancy in which he/she could
be absorbed, be deemed to be increased by one, temporarily to be adjusted against the next

arising regular vacancy-

13
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/ A member belonging to any service, class or category ot grade contained in Part II o
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26. ASSOCIATION OF EMPLOYEES:

No Association of Employees under the service of the Academy shall be formed
without the formal approval of the Executive Committee of CAPE. Provided that such
approved Association shall not have, as any of its office bearers, any person who 1s not in
service under the Academy.

21, NOTWITHSTANDING anything contamned mn these rules or in the special rules,
the Executive Committee shall have power to deal with the case of any person serving in any
capacity under the Academy or any candidate for appointment to a service in such manner as
may appear to it, to be just and equitable.

PROVIDED that, where any such rule is applicable to any person, the case shall not
be dealt with 1n any manner less favourable to him/her than that provided by such rule.

28. THE POWERS TO MODIFY, AMEND AND INTERPRET THESE RULES SHALL
/ VEST WITH THE EXECUTIVE COMMITTEE OF THE ACADEMY.
~ ’
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